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Hi there!

Welcome, it is great to have you on board as part of our 
Diversity Wins campaign against racism.

Football unites thousands of people every day, from amateur 
clubs to the professional clubs and stadiums, from villages, to 
the capitals of Europe. United by passion. In an often divided 
world, sport and football in particular, has the power to unite 
people, both across and within societies. 

Diversity means recognising that everyone is different and 
has different experiences, skills and needs. For this to happen, 
education is of the highest importance. Sometimes, even in the 
present day, people get treated badly because of where they 
come from, their beliefs and culture, and what they may look like 
– this is called discrimination. Racism is one of the most common 
forms of discrimination in football and society, so it is really 
important we come together and learn and express that racism 
is never acceptable – no matter where, and who we may be.

This workbook is part of a 24-month anti-racism and 
discrimination project. The project is the collaboration 
between different football clubs from across Europe. 

Throughout the programme we will explore what racism 
and  other forms of intolerance are, where it comes from, 
how it affects others, and how society can work together 
to stop it from happening. We hope that the project shows that, 
if we stand together, racism can be combatted and that together 
we will stand stronger.

Are you ready to join us in this journey?
Together we are making our voices heard, 
together we show racism the card 
because #diversitywins
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Please support the campaign 
on your Social Media Channels. 
Post your photo or comment and use: 
#SRTRCEU 
#showracismtheredcardeu
#diversitywins.

JOIN US 
IN SHOWING 
RACISM 
THE RED CARD!
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CONTRACT

Date:

 
 
Name:

 
 
Signature:

Name:

 
 
Signature:

I promise that 
from today on 

I will do my best to:

• Actively fight against racism: if you see someone being a racist or 
 hear someone make hurtful comments, say something about it. 
 Explain to them what you have learned during these lessons – calling   
 someone names or being a racist to someone today, may still affect   
 them in the years to come. Treat people the way we would like to be 
 treated.

• Accept others for the way they are: try not to judge others by the way 
 they look on the outside. Our differences are what make us all unique - 
 this is diversity and should be celebrated. Get to know someone first and   
 accept that not everyone is the same.

• Be inclusive: Accept that not everyone has the same cultural background   
 and shares the same beliefs and opinions. Nowadays we live in a multicultural  
 society. There will be more and more diverse communities over the years to  
 come. But sometimes it’s good to discover that after all not everyone’s   
 culture is that different from yours. 

• My community: invite others to be part of your football team, to participate  
 in the game you’re playing, no matter their skin colour, religion, nationality 
 or culture.

8
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CHAPTER 1

The aim of this workbook is to discuss the topic racism and other 
forms of intolerance and create a safe environment for everyone 
to share their thoughts and experiences.

In a class discussion, we will talk about your expectations 
and what you hope to learn by participating in the school 
programme ‘Show Racism the Red Card EU’. 

In the past, I heard football players talking 
about racism and it often being tucked away. 
Honestly? At that time, I thought that racism in 
football wasn’t that big of a problem. ‘It doesn't 
happen in Europe’, that's what I've always told 
myself when I heard someone talking about 
racism.

Other people have told me they have experienced 
racism in the UK, which initially I couldn't believe 
was true. The anger these people had inside them, 
probably had more to do with their character 
than with anything else. 

Over the years, I’ve started to think about it 
differently. At first I started to think ‘does it 
really happen in the UK,…. well does it?’. 
My opinion changed completely after someone 
told me about a local match that they had 
watched in their own small village.  People were 
saying things unpleasant things to some of the 
players and calling them names related to who 
they were and where they came from.

Youngsters from different cultures being called 
names from the stands. The referee doing 
nothing about it.

After I thought about what I had heard, it made 
me think about my own background. Every day 
I was confronted with my own prejudices. 
The Moroccan lady on the bus who turned out 
to be a deeply respected professor at one of 
the most famous universities in the country. 
The Surinamese boy who I thought was playing 
music to earn money on the street, who is 
actually a music teacher at one of the most 
outstanding theatre schools of Europe.

In October 2019, during the EURO 2020 
qualifying matches, some racist incidents 
occurred, including a England game away to 
Bulgaria. This made me think back to those 
people who had told me about discrimination. 
England made a stand during their game, 
deciding to stay on the pitch, and going on to 
win the match convincingly. All of the England 
players are proud of who they are and were 
willing to talk about it with others. 

STORY



CHAPTER 2
RACISM
WHAT IS IT?
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CHAPTER 2

Today’s lesson is about understanding what racism actually 
is and how it can affect others. Racism unfortunately occurs 
in society, sports and even in schools. It’s important that you 
discuss this topic with others and also do something about 
it. Before we start with this lesson, we will first take part in 
an activity called ‘Crumpled Paper’.

Before we move on to the other activities of today’s lesson, 
we will first discuss what racism is and how it looks like. 

How do you know if someone or something is racist? 
Sometimes it can be hard to recognise racism, especially 
if it's not targeted at yourself. The problem is that some 
people are deliberately racist while others might behave in a 
racist manner without meaning to hurt other people. 

Here are some examples of racism that might occur in 
football and schools. Have you ever seen or experienced 
anything like this? 

• Making fun of clothes, food or the way someone 
 from a different culture looks like
• Telling so called jokes about people from a particular   
 ethnic background
• Making fun of people’s accents or names
• Telling people to ‘go back where they came from’

Write down in your workbook what you think racism is and 
reasons why people, intentionally or unintentionally, 
are being racist.

Racism – what is it?
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CHAPTER 2

Racism is...

 

   To help you out a little, we’ll tell you that there are four main reasons 

   why people might be racist. Can you name them?

Because of differences in…

1  
 

2  
 

3  
 

4

Let’s check what you’ve 
written down. 
As a class, we will have 
a discussion to compare 
what everyone thinks 
racism is about 
and what it 
actually means.
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CHAPTER 2

Skin colour, nationality, religion and culture

Racism takes many different forms and can happen in many 
places. It includes prejudices, discrimination and exclusion 
because of someone’s skin colour, religion, nationality or culture. 
People might be grouped and discriminated against based on 
these grounds. 

Let’s prepare for the next activity. Stand in a line next to each 
other in the middle of the room. You will be asked to move 
to the left or right side of the room during the activity 
‘Go Left, Go Right’.

We just learned that people are discriminated against based on 
their skin colour, religion, nationality and culture. Sometimes 
people say ‘they are being discriminated against because of their 
race’. In the past people believed there were different races of 
people, people who shared common characteristics such as hair 

type, skin colour, character and skills. Racism can be based on 
the belief that certain races are superior to others. 
People aren’t born with racist ideas, it’s something 
that is learned. 

Over the years, we discovered that there is one human race, 
of which we all belong to. We now know that people all have 
similar potential, no one is better than someone else. 
There is only one race – the human race!

Maybe it's time for something a bit more active. The activity 
'Brown eyes, Green eyes' will let us experience whether or not it 
feels fair to be seen as a race which is less superior to others.

GO LEFT, GO RIGHT
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CHAPTER 2

On the Football Pitch

Sam is the top scorer for Accelerate United’s 
U16s. This Saturday, Accelerate United are 
playing at home in an important match 
against a very difficult team. Several parents 
are coming to watch and cheer Sam and his 
teammates along, as well as their coach, Mo. 

5 minutes into the game, Sam received the ball 
from one of his teammates. Dribbling past two 
of his opponents, Sam is able to get a shot in on 
goal that goes narrowly wide. “You are a failure, 
black man!” shouts the opposite goalkeeper. 
Sam is shocked, and wonders if any of his 
teammates heard it too.

Throughout the first half, Accelerate Utd are 
dominant. Sam receives the ball again, this time 
his run reaches the edge of the penalty area. 
Coach Mo shouts, “Pass the ball Sam, Jasper 
is free!” Choosing to go for goal himself, Sam 
dispatches a fine effort past the goalkeeper 
to score! Yelling, Mo says, “Nice goal Sam, but 
next time have a look for other options as well, 
Jasper was free. Let’s play together as a team.”

It is half time, Coach Mo is getting Accelerate 
Utd together to discuss the first half and how 
they can continue their good performance into 
the 2nd half. Mo notices that Sam is looking 
withdrawn, and quieter than usual. Asked why, 
Sam explains what happened in the first half; 
and that the other team’s goalkeeper told him 
he was a failure because of him being a black 
man. His teammates listen, shocked.

The 2nd half begins, but this time it isn’t going 
as well for Sam and his teammates. A mix-up in 
defence allows their opponents to score, twice 
in five minutes. Struggling to gain possession, 
Sam finally manages to get the ball at his feet 
again – dribbling with force again towards the 
opposition’s goalkeeper. He chooses not to 
pass to his teammates, but unfortunately loses 
the ball. “You can’t even play, black guy”, the 
goalkeeper says, laughing. Sam has finally had 
enough of the comments.

Sam runs towards the goalkeeper, and pushes 
him in anger. Coach Mo decides to substitute 
Sam, telling him that he needs to calm down.

STORY
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CHAPTER 2

Discuss the experiences you wrote down with your partners. Only discuss your experiences if you are willing to tell 
others about it. If not, just listen to the experiences of your classmates. Share with your partner what happened, 
what you think about what happened; and what could have been done and by whom?

Have you ever experienced anything like this yourself? 
What role did you play in this? Were you the victim, 
did you witness a racism incident, did you help someone 
or were you the one who caused the incident?

You just read Sam’s story. Answer the following questions and write your thoughts down.

 

3 What do you think could have been 
done instead?

 

4 What would you do if you saw 
something like this happen?

 
5 What do you think Sam’s coach 

should have done?

 

6 What do you think Sam’s teammates 
or the spectators could have done?

2 Do you understand why Sam got angry?

1 What do you think of the situation?
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In this lesson we have used the words racism, prejudice, 
discrimination and exclusion. Before we continue with the other 
lessons, it would be good to understand these terms a bit better. 
It might help you to better assess certain situations in life.

•  Prejudice: 
Means judging someone or something without evidence or 
reason. Prejudices are often about a group of people.

• Discrimination: 
Discrimination is about the way you act. This means treating 
people differently because of a prejudice.

• Exclusion:  
Leaving an individual or group out of something. 

Crumpled paper
At the beginning of this lesson, we asked you to crumple your 
paper. You just unscrewed the paper ball and tried to smooth 
out the creases as much as you could. Did you get all of the 
creases out? Does your paper look different now than at the 
beginning of the lesson?

This piece of paper can be used to symbolise the impact of name 
calling and racism on someone. Memories can stay with us for 
a long time and sometimes even never disappear; just like the 
creases in your paper.

What is important to me?
 

 

 

 

 

 

 

 

 

 

This space can be used to write down what you have 

learned today and what you would like to remember.
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CHAPTER 3
DIFFERENCES
AND
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US
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CHAPTER 3

Last lesson, we learned about racism, what it is, where it comes 
from and how it makes people feel. We experienced through 
some activities whether or not it feels fair to be treated differently 
than others based on skin colour, religion, nationality and culture. 
We also learned that in the past people believed that there were 
different races and that racism is based on the belief that one race 
is superior to others. But we also learned that we aren’t born with 
racists ideas but that it’s something that is learned and therefore, 
teaching about this subject is important.

Can you see it from the outside?
Everyone is different. Even as twins, one twin will be different to 
the other. There are differences that can be seen on the outside; 
you can be tall, the other can be small. Someone can have a light 

skin colour, someone can have a darker skin colour. You may 
have blonde hair, someone else may have dark hair. There are 
also so many differences that can't be seen from the outside. For 
example; what you enjoy doing, or what you may enjoy eating.

Besides differences, there are also similarities between people: 
you can for example listen to the same music or love the same 
sport, share the same religion or wear the same type of clothing. 
One important similarity between us, is that most of us like to 
belong to something and that we find it upsetting to be excluded 
from things. 

To experience some of the differences and similarities between 
us, we will carry out an activity called ‘Make a group’.

One of the terms we have discussed on the programme so far 
is prejudice. So far we learned that a prejudice means judging 
someone or something without evidence or reason. Before we're 
going to discuss this term in a bit more, it is important to think of 
examples.
 
Do you have any prejudices yourself?  
Write those down on the whiteboard. 

Prejudices often determine how we behave and interact with 
others. To understand this better, we came up with two examples.

Two teams need to be formed for a competitive game of seven-
a-side. The five outfield players and goalkeeper have already been 
chosen. There are only two outfield players left to choose from, 
one is in full kit and one is in school uniform.
 
It is a competitive game, so it is more likely that the player in full 
kit will be chosen over the one in school uniform because of the 
appearance and image associated with it. 

Thinking the player in full kit will be better than the one in school 
uniform is a prejudice. The player in school uniform wasn’t given 
the chance to show his/her skills. There is no reason or evidence 
that the player in kit will perform better. 

Often we act in a certain way as result of prejudices. People are 
treated differently because we have these prejudices. Treating 
people differently leads to discrimination.

Let’s go back to the example. There is thought that the player 
in kit will be performing better than the one in school uniform, 
which is a prejudice. Now the moment the player in uniform isn’t 
chosen but the one in kit is, it becomes discrimination. Prejudice 
is the thinking part, choosing the one over the other because of 
appearance is an act which makes it discrimination.

The other example: it is time for another two teams to be formed. 
Two players are left to choose from: one player is 6 years old and 
the other player 15. A prejudice would be to think that the older 
player will be better, because this person is older.

Again, there is no proof that the older player will perform better 
than the 6 year old. They both haven’t showed their skills and 
no one told how many years they’ve played football for. But the 
player who is older must have been playing longer, right?

The moment the team chooses the older player for this reason, 
it will be named discrimination based on age.

Why do we say it’s discrimination based on age? Prejudice is 
often related to seeing each other as groups. One characteristic 
of that groups is focused upon instead of the many other 
characteristics each person of that group has. In the first football 
example, there is focused upon the clothes worn. Because one of 
them is wearing an actual football kit, this person will more likely 
be chosen than the one not wearing football or sports clothes. 
There is emphasised on appearance rather than technique and 
skills. In this example the players are divided into groups: 
the ones wearing kits and the ones not wearing them and we 
focus solely on that characteristics instead of many others.

We will have a class discussion about seeing each other as 
groups and to which groups we think we belong.

Prejudices – something we all HAVE
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CHAPTER 3

Heads up

The examples taught us that treating people differently or acting 
a certain way as a result of a prejudice is called discrimination. 
Let’s go back to the first example one last time. The prejudice is 
linked to appearance, the player with kit is chosen because he/she 
must be better than the one in school uniform. How do you think 
that makes the player in uniform feel? Especially if the person 
notices that the decision was based on clothes. Shall we carry out 
an activity to experience how it feels to be treated differently than 
others?

Test time! Let’s see what we have learned today. In a few 
moments, you will be divided into smaller groups and will receive 
a list with names and descriptions. These descriptions are about 
the person’s character. Your group has to build their own football 
team based on the descriptions mentioned on the list. Write your 
team on the big poster and present it to the rest of the class.

BUILD YOUR OWN TEAM

What is important to me? 

 

 

 

 

 

 

 



CHAPTER 4
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CHAPTER 4

The word religion is one of those words we hear all the time 
but we often don't think about the meaning of it. A religion is a 
set of beliefs that is held by a group of people. There are many 
different religions, each with a different set of beliefs. The beliefs 
are often linked to a god or gods. But some religions do not 
have gods. One thing that all religions have in common is that 
they help their followers to find meaning in the world: where the 
world came from? What happens after death? Most religions 
offer some sort of answer to these questions. 

Did you know that there are thousands of different religions 
in the world? This means that people around you may have 
different beliefs compared to yourself. Let’s have a closer look at 
some of the most followed religions in the world.

Can you name some religions you have heard of?

 

What is the main religion practiced by people in your 
country?

 

 
 
Religion teaches you a set of practices to live by, such as 
being kind to others, telling the truth or praying.  
Many religions have different traditions, like attending 
church or temple, celebrating religious holidays or  
wearing specific clothing.  
 
Can you think of any traditions yourself? Perhaps within 
your own religion or in other religions?  

Traditional holidays or special days within different 
religions (for example Christmas, Easter) :

 

 

Traditional rituals within different religions : 

 

 

Traditional dress codes within different religions : 

 

 

Traditional rules and regulations   
(for example Dress codes, seating) : 
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CHAPTER 4

In smaller groups, you will be given 30 cards for an activity called 
‘World Religions’. You need to find which five cards belong to 
each other. The group of five cards should contain one of each: 
a card with the name of a world religion; a card with a short 
description and facts about this religion; a card with a symbol 
that belongs to it; a card with the name of this symbol; 
and a card with some traditions that belong to that religion. 

You have now heard a few things about the biggest world 
religions and found out which symbols belong to them, so 
you should now know a bit more than you did at the start of 
this lesson. Let’s test your 
knowledge to see how
 we are getting on.

Answer the following questions by circling 
either true or false. 

1.  Hinduism is the 3rd largest religion in the world 

 TRUE     |     FALSE ?
2.  Everyone can become a Jew 

 TRUE     |     FALSE ?
3.  Christianity teaches that Mohammed 
 is a messenger of God 

 TRUE     |     FALSE ?
4.  A cow is a sacred animal in Hinduism  

 TRUE     |     FALSE ?
5.  Chinese farmers use plastic moulds to sculpt 
 pears into the likeness of Buddhas

 TRUE     |     FALSE ?
6.  Sikhs believe there are multiple Gods  
 that  can take different forms

 TRUE     |     FALSE ?

QUIZ
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CHAPTER 4

What is important to me?
 

 

 

 

 

 

 

 

 

Now we know some basic information about some world 
religions - are you able to name some similarities between 
them all? 

 

Can you name a few?

 

 
 
People often think that religions are the complete opposite of 
each other. But now that you have compared the world religions, 
you see that they are not that different from each other after all. 
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CHAPTER 5

People around the world face inequality because of who they are, 
how they look, or who they love. Some also experience name-
calling and bullying, being denied jobs, and some are even denied 
healthcare in selected countries. In today's lesson we will learn 
about LGBT+ and homo- and transphobia - key topics that can 
help you better understand yourself and the world around you.

Differences and similarities between us
In chapter 3, we discussed that everyone is different and that 
some of those differences can't be seen on the outside. In a few 
moments, several images of successful celebrities will be shown. 
Are you able to spot the differences and similarities?

As we just discovered there is a lot more to being just male or 
female or any other gender. These genders are assigned to you 
at birth but they don’t always tell your story completely. In many 
countries, being lesbian, gay, bisexual or transgender (LGBT+) 
means living with daily discrimination. The discrimination is 
based on their sexual orientation; their gender identity or gender 
expression. These topics sound pretty complicated, don’t they? 
Maybe it’s good to first have a look at what these topics actually 
mean and give you a little bit of background knowledge.

Many of us confuse sex, gender, gender identity, gender 
expression and sexual orientation. But actually, they all have 
different meanings.

Sex is a biological fact, you are either male or female. Gender 
is a label. This label is given to you by a doctor when you are 
born and is written on your birth certificate which your parents 
have. Each culture has standards about the way people should 
behave based on their gender, these are called gender norms. 
It’s about how you’re expected to act, just because of your sex. 
An example of a gender role is that girls are often expected to 
wear dresses. 

Gender identity is how you feel within your body. That feeling 
may or not correspond with your birth sex and is not always 
aligned with the so called norms of how many people think 
it should be. Sometimes you feel like a boy on the inside but 
have the body of a girl and vice versa. There are also people 
who don’t identify specifically to either a boy or girl. They just 
are who they feel they are at any specific moment. So gender 
is how you yourself feel who you are, regardless what body 
features you have or what your environment says you are.

Gender expression is about how you express your gender 
through clothing, hair or make-up. 

Sexual orientation is about who you are attracted to and form 
relationships with.  Everyone’s sexual orientation is personal and 
it’s up to them to decide how – and if – they want to define it and 
for some people it might even change throughout their lives. 

Sexual orientation includes 

Lesbian – girls who are attracted to girls
Gay – people who are attracted to the same gender; this also 
includes lesbian but girls prefer to name it lesbian
Bisexual – when people are attracted to both men and women
Pansexual – these people are attracted to individuals, regardless 
of their gender
Then there is asexual – these people don’t experience any 
attraction to anyone.

Can you see that we now discussed the L – G – and B of 
LGBT+? Only the T and + are left. The T stands for transgender. 
Transgender people are those whose gender identity is different 
from the gender they were thought to be at birth.  A doctor says 
that we are male or female based on what our bodies look like.
Not all transgenders identify as male or female. Some identify 
with more than one gender and others with no gender at all.

The + represents all other gender identities, expressions and 
orientations that exist, such as non-binary, intersex, queer or 
asexual. 

Now the next thing for us to do is to tell you that some people 
in the world don’t think any of these terms mentioned above 
describe the way they are as human being. Some people just 
don’t like the idea of terms or ‘labels’ at all. It’s really up to you 
to decide how you want to label yourself, if at all. 

ONE CARD, TWO CARDS

So, now that we have a bit of knowledge about these topics, 
it’s time for a game called ‘One card, Two cards’. In small groups, 
you will be handed over a deck of cards. You will have to match 
up cards with LGBT+ related words with cards with definitions on 
them. It is up to you to find the right definition with each of the 
LGBT+ cards.
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CHAPTER 5

1.  It was illegal to be LGBT+ in the UK in 1960 

 TRUE     |     FALSE ?
2.  Everyone is labeled 

 TRUE     |     FALSE ?
3.  You were allowed to teach about LGBT+ issues 
 in Scotland 20 years ago 

 TRUE     |     FALSE ?
4.  LGBT+ people can get married in the UK  

 TRUE     |     FALSE ?
5.  In the USA, LGBT+ people have the same right 
 as heterosexual people

 TRUE     |     FALSE ?
6.  The pride flag was created to look like a rainbow  
 because it reflects the inclusivity, diversity and  
 unity of the LGBT+ community

 TRUE     |     FALSE ?
7.  Scotland is one of the safest countries in the 
 world for LGBT+ people

 TRUE     |     FALSE ?
8.  LGBT+ people are allowed to have/adopt children 
 in the UK

 TRUE     |     FALSE ?
9.  There are no LGBT+ football fans

 TRUE     |     FALSE ?
10.  Most people have LGBT+ friends or family

 TRUE     |     FALSE ?
11.  It is okay to be LGBT+

 TRUE     |     FALSE ?

QUIZ
Quiz time! We think it’s time to test if you have been 
paying attention during this lesson. Read the following 
questions and circle true or false. We will check together 
with the class if you answered them correctly.

What is important to me?
 

 

 

 

 

 

 

 

 

HOMOPHOBIA

People who are LGBT+ are often discriminated against: called 
names, bullied, treated differently; just because of who they 
are. There are people in this world who dislike and have hateful 
feelings towards same-sex attraction or transgenders. 
There are even terms for these hateful feelings: we call it 
homo-and transphobia. These two terms refer to prejudices and 
discrimination against lesbians, gays, bisexuals and transsexuals. 
Sometimes comment may be unintentional - but of course these 
can still really hurt lesbian, gay, bisexual, pansexual, asexual, and 
even heterosexual people.
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CHAPTER 6

What is important to me? 

 

 

 

 

Throughout history, people who otherwise have little in common 
have come together in packed stadiums or on neighbourhood 
pitches, as fans and as players and put their differences aside. 
Sport has the unique power to hunify  and bring people together. 

It would seem that sport and sporting events create a place where 
there is respect and where teamwork overcomes intolerance and 
exclusion, and where we cheer on our champions no matter what 
the colour of their skin is or how their surname sounds, but is this 
actually true?

Racism and discrimination can take place in sport as well. Although 
sport has power the unite people, as long as there is racism and 
discrimination in society, it’s likely that there will be racism in sport. 

Football is a sport that is very accessible and a game for 
everyone, no matter their cultural background. 

Sadly, racism and discrimination can take 
place around the world in football stadiums on and 
off the pitch. This can happen through chants and 
songs from the crowd. Most of the time, chants and 
songs are in support of teams or individual players 
- but sometimes small minorities of fans may sing 
songs that can be deemed offensive to others. 
Have you ever heard any of these if you have been 
to a football match?
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CHAPTER 6

It has been Jayne's dream to become a footballer 
ever since she was a little girl. She would pray 
every day for her dreams to come true, 
practice at a local club and would always 
make sure she completed her homework.

Her friends from school didn't understand why 
she was so interested in football and spent all 
her free time practicing and practicing. 

"Why do you always have to practice in your 
spare time?" asked a friend. 

"It's a waste of your time and energy on this silly 
dream of yours that will never come true!" 
a classmate commented.

At first Jayne could answer these questions 
without even having to think twice. 

She knew what she wanted and how to get there. 
As time passed though, the questions began to 
get more difficult to answer. One day, a friend 
of Jayne asked her, "why don't you forget about 
your silly dream and come to the cinema with 
us?" Jayne really wanted to go, and she was tired 
of constantly giving up her spare time to practice 
- and decided to go to the cinema, missing 
out on football training. As the weeks went on, 
this began to happen more often - and Jayne 
began to give up on her dream of becoming a 
footballer. 

She began to lose interest in school, and all she 
really did was meet up with her friends.

Towards the end of high school, Jayne realised 
she made a mistake by giving up on her dream. 
She did poorly in exams and wasn't able to 
get into university. She became someone who 
regretted many things later in her life. She didn't 
have a dream which kept her focussed and going 
anymore.

One day, Jayne's father said: "I remember when 
you were young, you had this dream. You were 
so commited and driven - worked really hard for 
it." Jayne started to feel bad about the decision 
she had made and about the way she had been 
acting. She made a promise to herself: to change 
her life and make her parents proud. 

The next day, Jayne walked to her old football 
club - asking the coach if she could play again. 
Relieved, her ex-coach agreed as long as she 
worked as hard as she possibly could. Beginning 
again, Jayne re-discovered her love for football, 
doing all of the things she could to try and 
ensure her hard work could be rewarded. 

Jayne began to realise that the hard work was 
a reward in itself. Years later, Jayne became a 
famous footballer in Europe. A young girl came 
up to her at the end of one of her matches and 
asked how she became so good at football.

"Well, it all started with a dream. You must 
always have a dream, and never give up on 
your dreams."

THE DREAMS

Dreams, they are one of the most beautiful things in life. 
The most beautiful thing about dreams is that it doesn’t matter 
from which country or culture you are, we all have our own unique dreams.

Let’s see about the dreams we each have.

STORY
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CHAPTER 7

Now that the lessons are finished, there is only one more thing 
left to do, we will participate in a competition! Hopefully, you 
will remember the lessons taught in this workbook and will you 
be more aware of racism and diversity and what it can do to 
people. We also hope that you will be welcoming to people from 
different cultures and that you will treat everyone equally.

We want you to try and create a poster or pledge demonstrating 
everything that you have learned throughout the programme. 
We want you to be as creative as possible - and importantly 
show how diverse you are. Your poster might include a red 
card, a poem, a pledge, or drawings - anything that you can 
think of that shows your learning. 

The competition will be between all of the schools that have 
participated in our programme. Your design will be judged by 
a special panel of judges, who will choose an overall winner. 
The winner will be someone who is able to show what they 
have learnt, and demonstrate what you are doing in your 
campaign to Show Racism the Red Card, because #diversitywins. 
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What I Have Learnt

What I have learnt...

 
 

How I will change... 

 

 

 

 

 

 

 

 

 

On this page you can write down everything that you have learnt and how you will change because of the programme

I HAVE LEARNT..



about the programme
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Diversity Wins is an anti-racism and anti-discrimination 
programme which uses the high profile status of football to 
help tackle racism and other forms of discrimination in society.
The programme aims to raise awareness of diversity and 
promote social and community cohesion.

Will you show racism the red card? Join us now!

about the programme

SCAN HERE!



info@theredcard.eu
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