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The Show Racism the Red Card Europe programme received funding from the European 
Commission under the Rights, Equality and Citizenship programme 2014-2020. 
Therefore, the programme is in compliance with the objectives of the Rights, Equality 
and Citizenship programme.

This programme shall contribute to the further development of an area where equality 
and the rights of people, as enshrined in the Treaty, the Charter and international 
human rights conventions, are promoted and protected. Its nine specific 
objectives are to:

• Promote non–discrimination
• Combat racism, xenophobia, homophobia and other forms of intolerance
• Promote rights of persons with disabilities
• Promote equality between women and men and gender mainstreaming
• Prevent violence against children, young people, women and other groups at risk.
• Promote the rights of the child
• Ensure the highest level of data protection
• Promote the rights deriving from Union citizenship
• Enforce consumer rights

The consortium partners include professional football clubs and their foundations 
such as Brentford FC Community Sports Trust, Chelsea FC Foundation, Club Brugge 
Foundation, Inter Campus, PFC Ludogorets, Rangers Charity Foundation, Fundaçao 
Benfica, SV Werder Bremen, and the Dutch SRtRC foundation ‘Geef Racisme de 
Rode Kaart’.
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Show Racism the Red Card (SRtRC) is an anti-racism and anti-
discrimination programme coordinated by the European Football 
for Development Network (EFDN), which utilizes the social power 
of football and the high-profile status of football players to 
help tackle racism and other forms of discrimination in society. 
The project aims to raise awareness on diversity, foster social 
cohesion, and reduce physical and verbal violence linked to 
racism.

The awareness-raising campaign (the Red Card campaign) 
consists of disseminating our Red Cards in to professional and 
grassroots clubs all over Europe. By taking pictures and videos of 
players with the Red Card, clubs take a stand against racism. The 
cards are available in all the 24 official EU languages, which you 
can download for free from our website. 

Introduction to SRtRC 
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Together with our consortium partner clubs, EFDN  developed the 
Show Racism the Red Card programme, which consists of multiple 
elements. Most of the campaign’s output is an awareness-raising 
campaign in stadiums and in grassroots clubs. The programme 
includes the education of young people and adults in schools, 
workplaces and at events held in football stadiums, as well as a 
European-wide media campaign. 

The #DiversityWins educational programme is a ten-week school 
programme in cooperation with 20 local and national schools. 
Within a 10-week phase each partner delivers 5 workshops of 
2 hours each, 1 day of sports activities and one final event. The 
workshops include topics such as: 

• Defining racism and other forms of intolerance 
• Discrimination and violence in sports 
• Differences and similarities between people and different 

groups in society.
• Equal rights, homophobia & islamophobia 
• 
The one day of sports activities consist of various sports activities 
offered at the stadium of each partner organization, involving 
primary and secondary schools.

During the 10-week phase, all classes are encouraged to be 
innovative and create anti-racism campaigns (produce videos, 

take pictures, create posters or articles, write poems, etc…) linked 
to the final event, where the winner school will be announced. 

Objectives

The main objectives that the programme wants to achieve are the 
following: 

• Raise awareness of diversity
• Foster tolerance and social cohesion through targeted 

prevention activities
• Reduce physical and verbal violence linked to racism and 

discrimination, and make society aware of its impact on 
individuals

• Produce European media campaigns (in/out stadium)
• Engage multiplier clubs and sport organisations
• Create qualitative high, comprehensive and transferable 

educational materials

Our #DiversityWins educational programme addresses racism 
and other forms of discrimination in society. More than 13.000 
children aged 7 to 15 benefited from the project in their school in 
the countries where our participating clubs are active. Schools are 
where we can have the most impact and create a new generation 
aware of discrimination and ready to fight against it. 

Description SRtRC Methodology
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Topics

The educational programme focuses on what racism and 
discrimination are, where it comes from and how it affects 
people, but also addresses other forms of discrimination, such as 
gender discrimination, discrimination based on religion, sexual 
orientation, and gender identity. The programme is divided into 
five main topics:   

1-Racism

Racism takes many forms and can occur in all kinds of places, 
such as schools, the workplace, in the streets, and on the football 
field. It includes prejudices, discrimination and exclusion because 
of someone’s skin colour, religion, nationality or culture. 

Prejudice means judging someone or something without 
evidence or reason, while discrimination is about the way you 
act, treating people differently because of prejudice. When we 
exclude, we leave an individual or group out of something. 

In the past, people believed that there were different ‘races’ of 
people. Racism is based on the belief that people can be divided 
into groups based on characteristics, whereby a light or lighter 
skin color is believed to be better than others. 

Racism has been around for a long time, some countries even 
had racist laws, which meant you could be restricted from living 
in certain areas, going to certain schools or parks based on your 
skin color. 

Now, racial discrimination and racial hatred are punishable by law, 
however, since racism exists for so long, it is a structural problem 
which is also still apparent in institutions, laws and many other 
areas of life that need to be tackled to make sure people are not 
treated differently based on their appearance.

2-Norms and values

We are all raised in different contexts, in different families, 
different societies, different religions, or different countries. 
Our families and the society around us have a major impact 
on us in how we see the world. For instance, we learn what is 
good, important, useful or desirable based on what we have 
been taught. But the society we live in has certain other norms 
as well.  Although you might feel as if the social norms that you 
know apply everywhere, social norms can be very different from 
one community to another. Accepting and celebrating those 
differences can make us stronger.    
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3-Religions and symbols

The word religion is one of those words we hear all the time, but 
we often don’t think about the meaning of it. A religion is a set of 
beliefs that is held by a group of people. There are many different 
religions, each with a different set of beliefs. The beliefs are often 
linked to a god, or gods. But other religions do not have gods. 
One thing that all religions have in common is that they help their 
followers to find meaning in the world: where did the world come 
from? What happens after death? Most religions offer an answer 
to these questions.

4-LGBTQ+ Acceptance

People around the world face inequality because of who they are, 
how they look, or who they love. Some also experience name-
calling and bullying, being denied jobs, and some are even denied 
healthcare in selected countries. LGBTQ+ stands for lesbian, 
gay, bisexual, transgender and queer. The ‘+’ represents all other 
gender identities, expressions and orientations that exist, such 
as non-binary, intersex, or asexual. People decide for themselves 
how they want to be labelled, while some people don’t want to be 
labelled at all.  

Each culture has standards about the way people should behave 
based on their sex, these are called gender norms. Examples of 

a gender role is that girls are often expected to wear dresses or 
that it is not for boys to wear nail polish. How people feel about 
sexual orientation can also be different from culture to culture. 
Unfortunately, there are people in this world who dislike and have 
hateful feelings towards same-sex attraction or trans people. 
There are even terms for these hateful feelings: we call it homo-
and transphobia.

5-Racism and discrimination in sport

Racism and discrimination can take place in sport as well. 
Although sport has the power to unite people, as long as there is 
racism and discrimination in society, it’s likely that there will be 
racism in sport. 

Discrimination is an unfair or unequal treatment of an individual 
or group, based on certain characteristics. Such characteristics 
include, but are not limited to, race, age, gender, sexual 
orientation, religion, disability. Discrimination of any kind shall 
be prohibited; however, it is still happening, and some people 
might be unaware of the fact that their behavior is discriminatory, 
unaware of their racial biases or unaware of the hurtful effects.



The aim of delivering anti-discrimination programmes is to 
ensure a more accepting, empathetic, and inclusive society. 
It is essential that football clubs use their ability to generate 
interest in their programmes and use the globally loved game to 
provide opportunities to promote anti-discrimination within their 
communities. In a collaborative commitment, the consortium 
wants to develop a quality project that works to ensure sport and 
society is a safe and inclusive space for everyone, regardless of 
their race, gender, sexual orientation, or religion. 

An important aspect of sport for sustainable development is not 
the sporting activity itself, but how it acts as a ‘hook’ for ‘outreach, 
recruitment and retention of participants’ for those in society who 
are often hard to engage (Hartman and Kwauk, July 29,2011. Sport 
and Development: An Overview, Critique, and Reconstruction). 
Coulter (May 2013, Sport for Development) refers to such 
programmes as “plus-sport”, where personal development is the 
main concern.  

The participating football organisations are experts in utilising 
this power to make positive impacts within their communities. 
Through this, Show Racism The Red Card will inspire other clubs 
to deliver their own programme in their community and increase 
anti-discrimination education within society.    

Throughout the life of the programme, Show Racism The 
Red Card workshops have provided a platform for positive 
intervention. In addition to the educational benefits that 
participants have reported due to practical sessions, they have 
also experienced greater understanding of social inclusion and 

diversity. The sessions provided an environment for participants 
to socially interact.  Through the sessions, children not only learn 
more about these social issues. They are also helping each other in 
challenges and tasks.

Educational programmes are delivered in schools to primary and 
secondary students in collaboration with professional football 
club community foundations. The classes educate the students 
on specific topics within discrimination and confront the issues 
evident within today’s society. The lessons delivered are diverse 
and tailored to each specific class. Lessons include understanding 
definitions and terminology; where racism and discrimination 
comes from; how racism and discrimination affects others; 
celebrating differences and similarities between people; religion 
and religious symbols; LGBTQ+ and homophobia; and examples 
of discrimination specifically in sports. The topics covered are 
diverse, and are designed to enable difficult conversations, using 
football as a tool to start the conversation has proven to be 
extremely effective. 
  
The anti-racism and anti-discrimination programme uses 
footballs prominent status within Europe to tackle racism and 
other forms of discrimination in society. The project aims to 
increase awareness of diversity, promote social cohesion, and 
reduce physical and verbal violence in relation to racism. The 
project includes an extensive awareness-raising campaign on 
social media, in partner stadiums, schools and grassroots clubs. It 
further includes educational courses and classes within schools 
and workplaces, and events promoting diversity through football.

Show Racism The Red Card 9
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Building partnerships to create your local SRtRC programme

Programme partners are individuals, groups or organisations 
in the community that have an impact on the delivery of your 
SRtRC programme, or who will be affected by the outcome and 
objectives of your programme. They are mainly ones with vested 
interest in the social impact of your programme. 

Finding compatible partners who assist you during the 
preparation, delivery and evaluation of the activities is one of the 
main pillars towards a successful programme delivery. Finding 
those partners can take some time but will have a huge positive 
impact on your programme. 

Our consortium partners collaborated with schools in their 
communities and external organizations with a large expertise 
educating and integrating children to create a safe environment 
in every workshop and activity of the programme delivered. 

You can research online for those schools and organisations in 
your local area, use your club or organization to reach schools and 
organisations that could be valuable for the programme 
and publish a well-explained request online or in the local press. 
Before collaborating with different organizations, explain the 

goals, objectives and expected outcomes of the activities and 
make sure you and the possible partner are following the same 
goals. 

Examples of programme partners are : 

• Local government
• Local community football & sport clubs
• Schools
• Companies
• EU policy makers
• NGOs and associations promoting inclusive education
• Reseacrh organizations working in the topic of sport & social 

inclusion 

The example list of programme partners represents partnership 
achieved by the SRtRC partners. These types of companies can be 
really valuable to your programme and add assets to your delivery. 
They can play an essential role in your session and joined to 
your programme to attempt to the different objectives. Partners 
can bring several resources that you could need during your 
programme like equipment, facility, health advices, etc. 

How to plan 
the #DiversityWins programme



11Show Racism The Red Card

Best Practices Handbook

Grassroots campaign

Unfortunately, our society, but also football fields and stadiums 
are still too often subject to racist or homophobic incidents. We 
often hear about incidents in professional football. However, 
research by Kick It Out! reveals that the numbers of racist or 
discriminatory incidents at local grassroots clubs are even higher 
and growing every year. 

Therefore, the Red Card campaign was rolled out to grassroots 
clubs in order to reach as many people as possible and make a 
greater impact. Our goal was to reach 20.000 players during the 
project lifetime, and at the end of the project more than 23.000 
grassroots players joined the campaign. 

By holding the Red Cards themselves, grassroots players and 
coaches were involved in the campaign in the most direct way. 
They were able to be actors of the campaign rather than just 
spectators.

Any grassroot club can request our cards – or download the cards 
in our website  (https://www.theredcard.eu/home/resources/
redcardcampaign/)– in their desired language. After the clubs 
have received or printed their cards, they can take pictures with 
their (youth) teams and share the pictures of their team showing 
racism the red card.

Show Racism the Red Card also encourage the creation of anti-
discrimination policies in grassroots clubs across Europe, and 
disseminate educational materials and resources to those clubs. A 
toolkit for grassroot clubs was created. In this toolkit, coaches of 
the grassroots clubs can find information about racism and other 
forms of discrimination, but most importantly the toolkit provides 
guidelines for coaches on how to prevent and how to react to 
racist or homophobic incidents. It also provides the resources for 
clubs to create their own anti-discrimination policy.

Teacher/Staff Training

You would need to train the schools and teachers in the topics, 
and on how to use the teacher manuals from our Show Racism 
the Red Card educational materials. The teachers can be trained 
in one session at a suitable venue of the club and can download 
additional resources from our Show Racism the Red Card website. 

• Read the workbooks 
• Look for more information on the different topics to be 

prepared.
• Read the different activities in the Teacher’s Manual 
• Organise a Teacher Training to share your knowledge 

with the teachers and give them some guidelines of the 
programme. 



CONTRACT

I promise that
from today on

I will do my best to:
• Actively fight against racism: if you see someone being a racist or hear 

someone make hurtful comments, say something about it. Explain to 
them what you have learned during these lessons - calling someone 
names or being a racist to someone today, may still affect them in the 
years to come. Treat people the way we would like to be treated.

• Accept others for the way they are: try not to judge others by 
the way they look on the outside. Our differences are what make 
us all unique this is diversity and should be celebrated. Get to know 
someone first and accept that not everyone is the same.

• Be inclusive: Accept that not everyone has the same cultural 
background and shares the same beliefs and opinions. Nowadays we 
live in a multicultural societv. There will be more and more diverse 
communities over the years to come. But sometimes it's good to 
discover that after all not everyone's culture is that different from 
yours.

• My community: Invite others to be part of your football team, to 
participate in the game you're playing, no matter their skin colour, 
religion, nationality or culture

Show Racism The Red Card12
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Participant Agreement

The signing of the contract by participants is important to show their initial commitment to the values of the programme, pledging to 
do their part to fight racism and being inclusive with people from different backgrounds, no matter their skin colour, religion, disability, 
nationality, sexual orientation or culture.

Date:

Name:

Signature:

Name:

Signature:

DIVERSITY
WINS
WITH
SHOW
RAGISM
THE
RED CARD
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Participant Attendance 

Recording attendance allows you to track who took part in each lesson and to monitor the overall attendance progress through the 
duration of the #DiversityWins Educational programme. 

Participants can sign the attendance sheet at the end of each workshop/day of sport activities/final event.  

N Participant name Lesson 1 Lesson 3Lesson 2 Lesson 4 Lesson 5
Day of Sport

Activities Final Event

1

9

17

5

13

21

3

11

19

7

15

23

2

10

18

6

14

22

4

12

20

8

16

24

25
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SRtRC educational sessions 

The sessions, delivered as part of the school programme, are 
designed to help educators challenge racism and other forms 
of intolerance effectively and to promote diversity and equality 
amongst pupils. The sessions contain a wide variety of visual 
and physical activities to create a combination of informal and 
formal learning. The purpose of the programme is to provide an 
opportunity for pupils to explore the issues if racism in a safe and 
positive way.  See below the topics discussed per session: 

• Session 1:  Racism. What is it? (Chapter 1 & 2 of the 
workbook)

• Session 2: Differences and similarities between us (Chapter 3 
of the workbook)

• Session 3 & 4 (Chapter 4, 5 & 6 of the workbook): 
• Religion and Symbols
• LGTB+, homophobia and transphobia
• Racism and discrimination in sport
• Session 5:  Standing for Diversity together #Diversitywins 

(Chapter 7 of the workbook)

In our Teacher Manual, available in our website, we provide any 
interesting school or organization with a guide on how long 
the tasks can take, for which age groups are most suitable, 
items that are needed to carry out the activities and potential 
discussion points and tips. Educators are encouraged to use 
their own expertise and discretion to make choices about the 
appropriateness of the exercises and suggested discussions.

The guide contains the activities/exercises for which an educator 
is needed or where additional resources are needed. Also, you 
could check the workbooks available for the pupils.  Download 
our workbooks and teacher manuals available in nine different 
languages here: 

Day of sports activities

The day of sports activities consists of various sports activities 
offered at the stadium or suitable venue of each partner 
organization. Through sports activities, collaborative relationships 
among participants are built in a non-formal environment, while 
working on the development of values and attitudes that facilitate 
inclusive education.

How to deliver 
the #DiversityWins 
Educational Programme



Final event

The last activity of the programme is the final event, where all 
the participating schools meet to present all the posters, poems, 
videos, pictures with the red cards, drawings and artwork created 

throughout the programme and on the basis of the work done. 
The winning school is decided by a judge who may be part of the 
foundation of the club responsible for organizing the programme.

Show Racism The Red Card 15
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Additional resources
Red Cards  

We have the Red Cards available in 29 languages.  You can 
support the campaign by downloading the red cards from our 
website, print them and take pictures of your team or school 
holding the red card. 

If you would like your club/school to be a part of our participants 
page, email us your photos, logo and a short paragraph with 
information about your organisation and how your club/school is 
committed to diversity and inclusion to info@theredcard.eu
Support us by promoting the campaign on your Social Media 
Channels. Post your photo or comment and use: #Diversitywins
#Showracismtheredcard and tag @srtrc_europe

Marketing - Create your own visuals

You can also create your club-branded visuals for Twitter, 
Instagram and Facebook. Create a poster with the red card and 
hang the poster at your local school or club. Upload your photo 
and logo and generate your posters here: 

Email your designs to info@theredcard.eu

Support us by promoting the campaign on your Social Media 
Channels. Post your photo or comment and use: #Diversitywins
#Showracismtheredcard and tag @srtrc_europe
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Certificates

Upon completion of the #DiversityWins educational program, the students receive a certificate 
to reward their hard work and to show that they are now great ambassadors of tolerance and diversity.

has successfully completed the Diversity wins with Show Racism the Red Card 

schools programme and is hereby awarded this certifi cate.

• Awarded on

has successfully completed the Diversity wins with Show Racism the Red Card 

DIVERSITY WINS 
WITH SHOW RACISM 
THE RED CARD
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As soon as you have printed your cards, take pictures of your 
team and/or individual players holding the red card and share 
them on social media. If you would like your club, be a part of our 
participants page, email us your photos, club logo and a short 
paragraph with information about your club and how your club is 
committed to diversity and inclusion.

You can also create your Show Racism the Red Card visuals and 
banners for social media, websites, and publications. Among the 
features of our website, there is an option to create designs for 
the different social networks, you just need to pick the size of the 
visual that you would like to create.

Your social media channels can be a really efficient tool through 
which to attract participants and partners. Launching high profile 
awareness weeks, organising awareness campaigns, teaming up 

with clubs, leagues and FA's, and joining international days or 
campaigns from other organisations will help you to reach more 
audiences.

Show Racism The Red Card 17
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Marketing: social media 
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Participants Testimonials
Mrs. Svetla Nikolova, Teacher of IV class:

Ruby Lane, Year 5 Teacher at Rabbsfarm Primary School:

Mrs. Svetlana Yankova, Teacher of II class: 

“Lessons based on interactive games and brainstorming are fascinating for young students. In a non-standard way, 
they    learn to abstract from negative emotions, from prejudices. Placed in a situation where they can experience 
negative feelings, it will be much easier for them to "break down" for good. “

“The workshops were informative and well delivered. They gave the pupils a greater understanding of how and why 
footballers are supporting the Black Lives Matter campaign.”

“It was an exciting day for us because we were incredibly lucky to play the funniest football match with our 
"colleagues" Olivier Verdon and Kiril Despodov.We may be small, but we know that people need to be respected, 
regardless of their gender, race or ethnicity. “
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Advice from Show Racism
the Red Card Partners

Do's
• Presentations tailored to age group
• Player's engagement
• Influencer involvement
• Get in touch with the schools and teachers: Build a long-

term partnership (frequent exchange)
• If you cannot find teachers who have time to get involved, 

search for somebody else. For example, volunteers or coach-
es from your club. Programme stays at your club this way.

• Be flexible: Every school has different circumstances (adapt 
the programme/materials to the minimum.)

• Reporting while doing: One day per month to do the required 
reporting on the activities.

• Connect with the media
• Teacher training by an expert
• Create a timetable for each lesson -> Easier to schedule the 

lessons.
• Communicate very clearly what is expected. - Number of 

participants, photos...
• Do the final survey during the final event

• Train the staff on the topics so they can discuss opinions and 
challenges that will arise

• Combine practical sessions with regular lessons.

Dont's
• Ensure that resources are appropriate to the country's cul-

ture where the programme is delivered.
• Do not use a generic educational resource
• Do not expect too much from the schools: Not every school 

has the capacity to focus on the product -> Make it as easy 
as possible for the schools and teachers.

• Do not be too strict about the content. Give teachers/coach-
es the possibility to adapt the topics.

• Do not make the survey too complicated for kids.
• Do not start the project without proper evaluation of meth-

ods
• Do not overcrowd the topic with events. Focus on a few big 

events with a powerful message rather than lots of small 
ones with less impact.
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To gather evidence that your SRtRC educational sessions are 
having a positive impact on the pupils engaged during the school 
programme -, we provide you with some recommendations 
below. 

By using M&E you can learn and improve the programme delivery, 
reports, be accountable to stakeholders and communicate the 
overall impact. 

We suggest gathering information about the participants, staff 
and educational sessions and gathering it into an Excel sheet. 

It is best to collect the data over the whole period that the 
programme lasts. It takes some time and effort to collect the data 
from your participants, but it is essential to the sustainability of the 
SRtRC programme. When collaborating with potential partners, 
you will be able to demonstrate how your session is having an 
impact on participants. The following information could be part of 
your evaluation:

• Your participants (First name, surname, age, gender, etc.)
• Attendance for every session
• Feedback & Evaluation questionnaires
• Staff members (First name, surname, age, gender, etc.)
• Volunteers (First name, surname, age, gender, etc.) 
• Educational workshops (duration, start date, start time…)
• Events hosted 

We provide you with a pre and post questionnaire for the pupils as 
well as a teacher survey to measure the impact of the programme 
and receive input from participants and educators on how to 
improve it. Those questionnaires are available on the Annex of this 
manual. 

The questionnaires are sent out to teachers and pupils in 
order to help you to gather data collection and understand the 
potential social impact of your project. There are specific goals for 
information gathering that your questions need to reflect. 

For example, project awareness questions show you the 
topics awareness and interest before and after the project 
implementation. Perception questions give you an insight into 
how the project and goals are being perceived and social concerns 
questions help you to understand which issues/topics are 
considered the most or least important for your participants.

Monitoring and Evaluation 
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Anti-racism:  Being against racism and forms of systematic oppression. 
Being conscious of creating equal opportunities for marginalized groups 
by confronting racism and challenging racial biases.

Anti-Semitism: Hostility, prejudice and discrimination against Jewish 
people.

Discrimination: Can happen in many forms. For example, on the basis of 
sex, religion, age, ethnicity, race etc. Discrimination is sometimes hard to 
spot, as it can happen unknowingly or unintentional in the form in banter. 
Every form of discrimination is punishable by law.

Gender (identity): “The socially constructed roles, behaviours, activities 
and attributes that a given society considers appropriate for women and 
men.” Gender can be fluid, meaning it is subject to change.

Cisgender man/woman: is someone who’s gender identity is the same as 
their assigned sex at birth.
• Non-binary = someone who feels that their gender identity is not 

exclusively male or female.
• Transgender man/woman = is someone who’s gender identity is not 

the same as their assigned sex at birth.
• Gender expression: How an individual chooses to express their 

gender identity. This can be the way they dress, their mannerisms, 
etc. Much like someone’s gender identity or sexuality, gender 
expression is a spectrum, meaning it is not limited to these 
categories.

Feminine:  traits, qualities or appearance that is traditionally associated 
with women.

Gynandrous/Androgynous: traits, qualities or appearances that are either 
associated with both genders, and with neither.

Masculine: traits, qualities or appearance that is traditionally associated 
with men.

Homophobia:  Hostility, prejudice and discrimination  against people who 
identify as LGBT+.

Intersex:  Refers to people who are born with characteristics of both the 
male and female sex.

Islamophobia: Hostility, prejudice and discrimination against the Islamic 
religion and its believers.

LGBT+: Umbrella term for the queer community; sometimes referred to as 
LGBTQIA+ as well. Read more about acronyms under sexual orientation.
Pronouns: Refers to the use of she/her/hers or he/him/his. But for 
someone might not feel like either a boy or a girl, or feels like both, you 
can avoid the gender specific pronouns and use they/them/ theirs, or the 
person’s name instead.

Racism: Hostility, prejudice and discrimination against people of a certain 
skin colour. Historically, racism affects people of marginalized or minority 
groups. Racism is often linked to concepts such as xenophobia and 
nationalism.

Sexual Orientation: Refers to the sexual, romantic or emotional attraction 
someone can feel towards others. Sexuality is a spectrum, meaning it is not 
limited to one of the ‘categories’ mentioned below.

Gay: Usually refers to men who are attracted to men but is also used as an 
umbrella term for homosexuality.

Lesbian: refers to women who are attracted to women.
Bisexual = refers to people who are attracted to both men and women.

Pansexual: refers to people who are attracted to people, regardless of 
their gender.

Heterosexual: refers to people who are attracted to the opposite sex.

Asexual: refers to people who do not feel sexual (or romantic) attraction to 
people of any gender.

Transphobia:  Hostility, prejudice and discrimination against people 
who identify as transgender. Transgenders experience disproportionate 
harassment and abuse within the LGBT+ community.

GlossaryGlossary
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In May 2016, new rules on personal data protection were adopted 
that prepare Europe for the digital age. More than 90% of 
Europeans believe that data protection should be the same across 
the EU, regardless of where data is processed.

The General Data Protection Regulation (GDPR)

Regulation (EU) 2016/679 on the protection of individuals 
with regard to the processing of personal data and on the free 
movement of such data (General Data Protection Regulation). 

The corrected text of this regulation was published in the Official 
Journal of the European Union on 23 May 2018.

The GDPR (also known by its Dutch acronym AVG) strengthens 
the fundamental rights of citizens in the digital age and 
facilitates trade by clarifying the rules for businesses in the digital 
single market. This common set of rules has put an end to the 
fragmentation caused by divergent national systems and avoids 
administrative burdens. 

GDPR - Model Parent Consent Form to Pass Personal Data to SRtRC Note to Teachers:

This form may be used separately or incorporated into your own school permission to attend the SRtRC workshop form. 

Workshop/Event? ___________________________________________________________________________________________  

In order for your child to attend the workshop, we will need to pass their personal data such as name, date of birth, any 

medical or dietary condition to EFDN who are organizing the workshop. EFDN is fully compliant with the GDPR regulations, 

and their own Privacy Statement can be found on their website www.efdn.org. All personal data held at EFDN is securely 

stored and processed. In turn, EFDN will need to pass your child’s personal for the services of the workshops to be provided. 

I give my consent for my child (name) ___________________________________________________ 

Signed: _________________________ 

Date: ___________________________ 

GDPR Guidelines

Show Racism The Red Card 23
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1
Very interesting Interesting No opinion Not interesting Not interesting at all

What do you think about the Show Racism the Red Card course?

2

Lesson 1 (Racism – what is it?

Lesson 2 (Differences and similarities 
between us)

Lesson 3 & 4 (LGBT+, homo- and transphobia)

Lesson 3 & 4 (Religion and Symbols) Lesson 5 (Standing for Diversity together 
#Diversitywins)

Lesson 3 & 4 (Racism and Discrimination 
in sport)

Which lesson(s) was/were the most interesting? (multiple choice possible)

3

Lesson 1 (Racism – what is it?

Lesson 2 (Differences and similarities 
between us)

Lesson 3 & 4 (LGBT+, homo- and transphobia)

Lesson 3 & 4 (Religion and Symbols) Lesson 5 (Standing for Diversity together 
#Diversitywins)

Lesson 3 & 4 (Racism and Discrimination 
in sport)

Which lesson(s) was/were the least interesting? (multiple choice possible)

SRtRC Questionnaire - Pupils
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4

Strongly agree Agree Neither agree or disagree Disagree Strongly disagree

I am more comfortable talking to my teachers about racism and discrimination issues after attending 
the Show Racism the Red Card course 

5 If you answered: Strongly disagree or Disagree on the last question, please explain why?
If you have answered with strongly agree, agree or neither agree nor disagree 
please continue with question 6
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7

Strongly agree Agree Neither agree or disagree Disagree Strongly disagree

7.  I am more comfortable talking to my parents or adults I am close to about racism and discrimination 
issues after attending the Show Racism the Red Card course 

6

Strongly agree Agree Neither agree or disagree Disagree Strongly disagree

I am more comfortable talking to my friends about racism and discrimination issues after attending the 
Show Racism the Red Card course
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8 If you answered: Strongly disagree or Disagree on the last question, please explain why?
If you answered with, strongly agree, agree or neither agree nor disagree, please submit the questionnaire
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Teacher Satisfaction Survey 

1

Strongly agree Agree

Neither agree or disagree Disagree

Strongly disagree

1. The Show Racism the Red Card programme 
was valuable to all parties involved (overall 
perspective)  

4 Have you experienced any change amongst 
the pupils' attitudes towards these topics? 

Yes No

6 Do you feel that you have been empowered 
in how to deliver these topics in the future 
after delivering the Show Racism the Red Card 
programme?

Yes A bit Not, not at all

5 If yes, please give an example
If you have answered question 5 with no, please 
continue with question

7 7. If you would have any advice to give about 
how the Show Racism the Red Card programme 
could be improved, what would that be?What 
school do you go to?

2

Lesson 1 (Racism – what is it?

Lesson 2 (Differences and similarities 
between us)

Lesson 3 & 4 (LGBT+, homo- and transphobia)

Lesson 3 & 4 (Religion and Symbols)

Lesson 5 (Standing for Diversity together 
#Diversitywins)

Lesson 3 & 4 (Racism and Discrimination 
in sport)

Which lesson would you consider to be 
the most beneficial?  

3

Lesson 1 (Racism – what is it?

Lesson 2 (Differences and similarities 
between us)

Lesson 3 & 4 (LGBT+, homo- and transphobia)

Lesson 3 & 4 (Religion and Symbols)

Lesson 5 (Standing for Diversity together 
#Diversitywins)

Lesson 3 & 4 (Racism and Discrimination 
in sport)

Which lesson was the least impactful?  
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Religion and Symbols Quiz

1

2

3

4

5

6

Hinduism is the 3rd largest religion in the world

The religion constitutes about 15-16 percent of the global population and is the world’s
third largest religion.

Everyone can become a Jew.

A Jew is anyone who was born of a Jewish mother. Even if converted to another religion, 
someone would still be a Jew. Someone can also become a Jew by undergoing conversion 
according to halachah, the Jewish law. However, this process is very difficult.

Christianity teaches that Mohammed is a messenger of God

Christians believe that Jesus is the Christ. Islamic teachings highlight how Mohammed is a 
messenger of God

A cow is a sacred animal in Hinduism

 Millions of Hindus revere and worship cows. Hinduism is a religion that raises the status 
of Mother to the level of Goddess. Therefore, the cow is considered as a sacred animal, 
as it provides us with life-sustaining milk.

Chinese farmers use plastic moulds to sculpt pears into the likeness of Buddhas

 Some Chinese farmers indeed use plastic moulds to sculpt pears into the likeness of 
Buddhas. The moulds get clamped onto the fruit while it is still small enough to fit and then 
taken off when the fruit fills the mould. It will continue growing in the special shape. It is 
often done with pears, which are named Buddha pears.

Sikhs believe there are multiple Gods that can take different forms

Sikhs believe that there is only one God. However, they do believe that God is without 
form or gender.

True False

True False

True False

True False

True False

True False
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It was illegal to be LGBT+ in the UK in 1960.

Everyone is labeled.
Some people in the world don't think any identity 
or orientation describes the way they are as human 
beings. It is up to you to decide how, and if, you want to 
label yourself.

In America, LGBT+ people have the same rights as 
straight/ hetero people.
States such as Virginia, Dakota and South Carolina are 
among the worst states to live in for LGBT+ people. 
These states reserve the right to refuse service to any-
one from the LGBT+ community.

The pride flag was created to look like a rainbow be-
cause it reflects the inclusivity, diversity and unity 
of the LGBT+ community.
The colors in the flag reflect the diversity of the LGBT+ 
community. The flag originated in Northern California's 
San Francisco Bay Area, but is now used worldwide as a 
symbol of gay pride.

Scotland is one of the safest countries in the world 
for LGBT+ people.
In ILGA-Europe’s 2015 review of LGBT+ rights, the 
UK received the highest score in Europe, with 86% 
progress toward “respect of human rights and full 
equality” for LGBT+ people and 92% in Scotland alone.

LGBT+ people are allowed to have/adopt children in 
the UK.
According to the Adoption and Children Act 2002 
(entered into force in 2005), gay and lesbian single 
persons as well as same-sex couples have the right to 
adopt a child in the UK.

There are no LGBT+ football fans.
LGBT+ people exist in every walk of life. Football like 
many other sports involves LGBT+ people such as Justin 
Fashanu and Robbie Rodgers.

Most people have LGBT+ friends or family.
In 2015, the Annual Population Survey found 1.7% of 
adults in the UK identified themselves as lesbian, gay or 
bisexual.

It is ok to be LGBT+

Best Practices Handbook

1 6

7

8

9

2

3

4

5

True False

True False

True False

True False

True False

True False

True False

True False

True False

There is a quiz in the workbook for the pupils. This quiz will test whether or not they have paid attention during this 
lesson. They should read the questions and circle true or false.

Offer the pupils enough time to answer the questions and if demanded, create little discussion groups where they can 
have a debate about the questions.

Once completed, present the answers and discuss them with the pupils.

LGTBQ+ Quiz
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